Human Resources

Annual Notice Regarding the Drug-Free Schools and Communities Act of 1989, and
the Drug-Free Workplace Act of 1988

The University of Wyoming complies with requirements set forth in the Drug-Free Schools and
Communities Act of 1989, the Drug-Free Workplace Act of 1988, and amendments thereto, plus applicable
federal, state, and municipal laws. The unlawful uses, possession, production, manufacture, and
distribution of alcohol and illegal drugs and controlled substances is strictly prohibited. Students, faculty,
staff, and visitors to the University are required to obey 1) federal, state, and municipal laws regarding
alcohol, drugs, and controlled substances, and 2) UW policies regarding alcohol and illegal drugs, and to
act reasonably to reduce the risks associated with use and misuse of these substances.

The University of Wyoming and Alcohol and Other Drugs Policy is to be made available annually in writing
or electronically to each employee and each student enrolled at the University of Wyoming. In compliance
with this requirement, please note that the University Policies may be found in the Employee Handbook
pages 10-11.

In addition, the Drug Free Schools and Campuses Regulations [Edgar Part 86] Biennial Review:
Academic Years 2022-2021 & 2021-2022 can be found here.
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https://www.uwyo.edu/hr/_files/docs/human-resources/employee-handbook.pdf#page=10
https://www.uwyo.edu/rec/wellness-center/_files/docs/2022-dfsca-biennial-review.pdf
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